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This section of the plan presents a comprehensive review of the employment process for the purpose of 
identifying any employment practices that create or perpetuate underutilization of protected classes. 

Separate statistical reporting of personnel activity has been conducted for each occupational category.  
The Employment Process Analysis, Applicant Flow, Personnel Evaluation Analysis Forms have been 
modified, if necessary, to reflect all activity which occurred during this reporting period.  Three aspects 
of the employment process are examined: 

1. Employment Process Analysis  

The following statistical information/explanation has been utilized on Form 42A1: 

(a) Promotions: This data line is utilized to reflect only those promotions which 
occur from one EEO category to another EEO category. 

(b) Promotions Within: Promotions within each EEO category are listed at the 
end of each respective chart. 

(c) Hires:  This data line includes new hires from outside and transfers from 
other state agencies to the University.  

(d) Transfers: Transfers within the University that are not promotions are 
recorded on this data line. 

(e) Coding Corrections: Coding errors are recorded on this line. 

(f) Resignations: Transfers to other state agencies are included on this data line. 

 

2. Applicant Flow Analysis  

The applicant flow analysis tracks applicants through the hiring or promotional process to determine the 
point at which they are no longer candidates for employment and was conducted for all EEO categories.  
As recommended by the CHRO, CCSU identified applicants on this analysis categories as follows: 

• Intra-Agency included all applicants who came from within the University 

• Outside Agency included all applicants from other state agencies and universities 

• Other Applicants included all other applicants that were neither from the University or Connecticut 
State employees 

Since the University conducts national searches for many of its administrative positions and all of its 
faculty positions, the Other Applicant category will contain the majority of the applicants. 

Per the Affirmative Action regulations and guidelines, in 2017, CCSU has begun to conduct separate 
applicant flow analyses by hire and by promotion.  When appropriate a further analysis will take place 
for positions resulting from statewide examinations (classified searches). 

3. Personnel Evaluation Analysis  

Performance appraisals which were conducted during this reporting period are recorded on this form.  
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Note:   

1. After consultation with the CHRO reviewer on March 6, 2013, the University has removed all 
coaching titles out of the faculty category and created a separate EEO category (Coaching) and a 
separate analysis was conducted in all numerical sections of the plan.   

2. Coach A positions in the past were not included due to their temporary nature at that time.  With 
the new coaching category and these positions become more long term opportunities, these 
positions will be included as part of this job category and all related numerical analyses.   

3. When new faculty hires have not completed their terminal degrees, they are hired at the instructor 
level until they obtain the degree required; therefore, after consultation with the CHRO reviewer on 
March 6, 2013 the instructor category has been consolidated into the Assistant Professor category.   

4. In the 2013 AA Plan review this section was found to be in compliance with the AA Regulations.  
After consultation and receipt of technical assistance on June 6, 2014, regarding the utilization 
analysis, the category of protective services has been modified solely based on EEO category 
designation and not numerical analysis.  The category of protective services has been taken out of 
the EEO 7 category and separated into its own category.   

5. In the 2016 submission, OEI, in consultation with CHRO, consolidated the administrative assistant 
analysis into the clerical all titles category.  For the past four submissions there have been fewer 
than 25 administrative assistant positions.  In the 2016 submission, there were less than 20.  It is 
unlikely this rank will reach the 25 titles or more to warrant a separate analysis.   
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