
AVAILABILITY ANALYSIS 
Section 46a-68-84 

As a preparatory step in determining whether protected classes are fully and fairly utilized in the 
workforce, Central Connecticut State University conducted an analysis by occupational category to 
determine the availability base of protected group members for employment.  The purpose of the 
analysis was: 

(1) To examine the job content of each office position and position classification within an 
occupational category 

(2) To identify a relevant labor market area 
(3) To match each office position and position classification within an occupational category, or, 

where appropriate, a position classification with the most nearly parallel job title contained in 
the data source consulted. 

In calculating availability, the following information and data sources were consulted and utilized: 

(1) Employment data – Census 2014-2018, EEO data tool. (US, Connecticut, and Hartford County 
LMA) 

(2) Unemployment data – This is no longer a source used in the Affirmative Action Plan. 
(3) Digest of Educational Statistics – November 2023 (all faculty ranks) and November 2023 

(degrees conferred) 
(4) US Dept. Ed. National Center for Education Statistics, IPEDS, December 2023 
(5) Race and sex composition of employees in promotable and/or transferable positions. 

 

Note:   

After consultation with the CHRO reviewer on March 6, 2013, the University has removed all coaching 
titles out of the faculty category and created a separate EEO category (Coaching) and a separate analysis 
was conducted in all numerical sections of the plan.   

When new faculty hires have not completed their terminal degrees, they are hired at the instructor level 
until they obtain the degree required; therefore, after consultation with the CHRO reviewer on March 6, 
2013 the instructor category has been consolidated into the Assistant Professor category.   

In the 2013, AA Plan review, this section was found to comply with the AA Regulations.  After 
consultation and receipt of technical assistance on June 6, 2014, regarding section 46a-68-40, utilization 
analysis, the category of Protective Services has been modified solely based on EEO category 
designation and not numerical analysis.  The category of Protective Services has been taken out of the 
EEO 7 category and separated into its own category.    

In the 2016 submission, OEI, in consultation with CHRO, consolidated the administrative assistant 
analysis into the clerical all titles category.  For the past five submissions, there have been fewer than 25 
administrative assistant positions.  In the 2016 submission, there were less than 20.  It is unlikely this 
rank will reach the 25 titles or more to warrant a separate analysis.   
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