
WORKFORCE ANALYSIS 
Section 46a-68-83 

The race and sex composition of the full-time workforce is included in the required format.  A separate 
analysis has been calculated for part-time and disabled employees, as well as age groups in five-year 
increments. 

The Workforce Analysis inventories the following: 

1. Total workforce by occupational category 

2. Total workforce by position(s) within each occupational category 

3. Workforce in each labor market area by position within each occupational category 

4. The age grouping, in five-year groupings, of the university’s full-time workforce by occupational 
category 

5. The number of physically disabled employees 

Notes:   

After consultation with the CHRO reviewer on March 6, 2013, the University has removed all coaching 
positions out of the faculty titles and created a separate EEO category (coaching) and a separate analysis 
was conducted in all numerical sections of the plan.   

When new faculty hires have not completed their terminal degrees, they are hired at the instructor level 
until they obtain the degree required; therefore, after consultation with the CHRO reviewer on March 6, 
2013 the instructor category has been consolidated into the Assistant Professor category.   

In the 2013 AA Plan review, this section was found to be in compliance with the AA Regulations.  After 
consultation and receipt of technical assistance on June 6, 2014, regarding section 46a-68-40, utilization 
analysis, the category of protective services has been modified solely based on EEO category designation 
and not numerical analysis.  The category of protective services has been taken out of the EEO 7 
category and separated into its own category.   

In the 2016 submission, OEI, in consultation with CHRO, consolidated the administrative assistant 
analysis into the clerical all titles category.  For the past five submissions there have been fewer than 25 
administrative assistant positions.  In the 2016 submission, there were less than 20.  It is unlikely this 
rank will reach the 25 titles or more to warrant a separate analysis.   
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